The Forum For

Best Practice
Reports 2010

The Forum for Expatriate Management is the worlds fastest growing
community of global HR professionals and experts on managing international

assignees.

The Forum For

Effective Strategies
for Managing
Expatriate Costs

Following the success of 2009’s report on budgeting for and managing expa-
triate costs, we are currently compiling editorial and accepting a limited
amount of advertising for three new reports scheduled for release in 2010.

Distributed to nearly 50,000 qualified individuals, each report offers a highly
targeted and relevant vehicle to associate and showcase your company to
the corporate HR professionals who need your services.

Report Schedules & Subjects

Managing Expatriate Reward (February

Expatriate reward is a critical
issue when companies are
planning and implementing a
successful assignment. It can
be complicated to balance
expectations of reward and then
design and promote the benefits
to an internationally diverse
workforce. This report aims to
offer advice and suggestions to
make reward and benefits meet
the needs of the assignee and
their employer.
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Managing Expatriate

Designing An Expatriate Reward Policy
Innovative Reward Structures
Benchmarking Expatriate Policy

A Guide To Expatriate Allowances
Managing Expatriate Pensions

Expatriate Health Plans

Tax Equalisation Strategies

Expatriate Share Plans

Using Technology To Manage Expatriate Reward
10: Localization Strategy

11: Managing Expatriate Accommodation

12: Managing Home Leave

13: Tax Planning For The Expatriate

14: Drafting Expatriate Documentation

15: Flexpat And Expat Lite

16: Managing Currency And Foreign Exchange
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Tomorrows World (May 2010)

As companies increasingly go global and
new borders open for business what will be
the new trends in expatriate management
and what  new options will be available for
the mobility specialist?

1: 21st Century Expat Policy

2: The Future For Expatriate Pensions

3: Expatriate Healthcare - 5 Years Out

4: How Technolgy Will Impact on Expat Administration
5: Social Networking For Expatriates

6: Expatriate Demographics - Predictions For 2020

7: Will There Be Tax Convergence?

8: What Will Happen To Expatriate Pay?

9: Predictions For Global Immigration Policy

10: The Future Of Outsourcing

People Who Move People (June 2010)

Profiles, case studies and recognition of the
people and companies that have excelled
within the mobility industry. Covering both the
in-house corporate HR professionals who
have organised pioneering programmes,
to those suppliers who have displayed
innovation and expertise to take expatriate
management to new levels.

Technology Solutions To Support A
Global Workforce (October 2010)

Mobile and flexible working has been the hot topic
for several years now, however the options available
for a global workforce go far beyond mobiles or inter-
net access. This report will explore everything from
HR management software, teleconferencing, VOIP
and even personnel security. Technology helps both
efficiency and budget management in any expatriate
programme.

Contact Steve Ashton to secure your place in the reports which are most
relevant to your business.
t: +33 (0) 963 532 063
e: steve@totallyexpat.com or sales@totallyexpat.com

www.totallyexpat.com
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Advertising, Advertorial & Formats
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A Page Advertlsement Controlling Costs Through
(Landscape: h=70mm w= 186mm) Assignment Policy
Supplied as a PDF file with high resolution CMYK g e
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images and fonts embedded, with cut marks added .
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FEM Member Rate Non-Member Rate
(Paid Supplier member (includes Supplier Member-
and above) ship to FEM and directory
entry for 1 person)
£500 £800

Ad size 70mm (i) x 186mm fw)

Full Page Advertisement

(Landscape: h=70mm w= 186mm)

Supplied as a PDF file with high resolution CMYK
images and fonts embedded, with cut marks added .

FEM Member Rate Non-Member Rate
(Paid Supplier member (includes Supplier Member-
and above) ship to FEM and directory
entry for 1 person)
£950 £1,400

FAIRINC

The Vard' Trasod Soree o Worforee lobalzaion

Building An Effective

3 Page Advertorlal Vendor Partnership
(1,200 words plus photograph of author, company

acknowledgement and contact details with hyperlink.
Includes rights to use PDF or replicate publication
for own use)

FEM Member Rate Non-Member Rate
(Paid Supplier member (includes Supplier Member-
and above) ship to FEM and directory
£1.800 entry for 1 person)
H
£2,350

To check availability contact:
Steve Ashton on +33 (0) 963 532 063
or email: steve@totallyexpat.com

www.totallyexpat.com
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FEM Best Practice Reports 2010
Advertising Confirmation Form

This form constitutes a contract between the "Company" and "The Forum For Expatriate Management" for promotional
services and registered membership within the on-line community of www.totallyexpat.com , it's affiliated events, member
activities or services. The details provided below is the "Company" agreement that they, or agents representing the
"Company", agree to paid involvement for the services outlined below at the cost specified and in accordance with the
specified Payment/Invoice Details. The Signatory is deemed as being authorised by the "Company" as having authority to
enter into such a contractual agreement. All service directory listings, event bookings and advertising contracts are non-
refundable unless specifically stated otherwise. Late Payment is charged at 1.5% of the total cost per day.

Select Section & Advertisement Size

Report Name 1/3 Page Advert Page Advert Advertorial
"Please Note that the position of the advert within

a report will be agreed and then confirmed on FEM Member | Non-Member | FEM Member | Non-Member [ FEM Member | Non-Member
email prior to publication. (£500 +VAT) | (£800 + VAT) | (£950 +VAT) | (£1,400 + VAT) | (£1,800 +VAT) [ (£2,350 + VAT)

Managing Expatriate Reward

Tomorrows World

People Who Move People

Technology Solutions

Advertiser Details & Authorisation

Company:

IAddress: IContact Name:
IContacts Position:
ISIGNATURE

Tel: Date:

Fax:

Email: Order / Ref Number:

Web

Fax completed form to: +44 (0) 208 343 9219

FEM Organisational & Administration Information
Received & Accepted By: Date:

The Forum for Expatriate Managment
Peregrine House, 152 Totteridge Lane, London N20 8JJ, United Kingdom
Telephone: +44 (0) 7831 209381

www.totallyexpat.com




